LECTURER (MEDICAL OFFICER GRADE 1): GENERAL
PAEDIATRICS AND NEONATOLOGY
(T1 contract)
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Department of Paediatrics

Faculty of Health Sciences

Introductory paragraph

The Lecturer (Medical Officer - Grade 1) in General Paediatrics and Neonatology post is based at New Somerset
Hospital, Green Point, Cape Town. The incumbent will form part of the UCT Department of Paediatrics team at New
Somerset Hospital. The position strengthens the teaching and research capacity for the department of Paediatrics.

Requirements:
e MBChB, DCH or another appropriate postgraduate diploma and/or FCPaed
Current registration with HPCSA
Minimum three years of experience with paediatrics and neonatology post community services
Excellent interpersonal and communication skills
Valid driver’s license

Advantageous
e Experience in outreach and support, understanding of Regional Hospital and District Child Health
Services.

Responsibilities:
e Orientation and block supervision of UCT undergraduate students (Year 4 Neonatology, Year 5 Paediatrics
and Year 6 Paediatrics and Neonatology).
e Tutorials (formal & bedside) as well as ward round based teaching of UCT undergraduate students.
¢ Paediatric and Neonatal Life Support training.
e Paediatric registrar MMED research leave cover: duties in paediatric and neonatology wards, including
neonatal intensive care unit (NICU), paediatric outpatient and outreach clinics.

The annual cost of employment, including benefits (where applicable), is approximately R949 146.00 per annum.

To apply, please e-mail the below documents in a single pdf file to Phumza Nongena at
pumza.nongena@uct.ac.za:

- UCT Application Form (download at http://forms.uct.ac.za/hr201.doc)
- Cover letter, and
- Curriculum Vitae (CV)

Please ensure the title and reference number are indicated in the subject line.

An application which does not comply with the above requirements will be regarded as incomplete.

Only shortlisted candidates will be contacted and may be required to undergo competency and pre-placement-
medical assessments.

Telephone: 021 402 6417 Website: www.hr.uct.ac.za

Reference number: E25436 Closing date: 14 May 2025

UCT is a designated employer and is committed to the pursuit of excellence, diversity and redress in achieving its
equity targets in accordance with the Employment Equity Plan of the University and its Employment Equity goals
and targets. Preference will be given to candidates from the under-represented designated groups. Our
Employment Equity Policy is available at www.hr.uct.ac.za/hr/policies/employ equity

UCT reserves the right not to appoint.
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